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Our Employees Are Our Most Valuable Asset 
Stockbridge Community Schools  is committed to offering a comprehensive employee 
benefits program that helps our employees stay healthy, feel secure, and maintain a 
work-life balance. 

Stay Healthy 

· Medical, Dental, Vision 

· Flexible Spending Accounts 

Feeling Secure 

· Disability Insurance 

· MPSERS/403(b)/457 plan 

· Life and Accidental Death & Dismemberment Insurance 

· Identity Theft Program 

Work-Life Balance 

· Employee Assistance Program 
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Health Insurance - For all Blue Cross and Blue Elect 
Plus Plans 

Blue Cross Blue Shield of Michigan 
Customer Service 
800-972-9797 
www.bcbsm.com 

EHIM 
Customer Service 
800-311-3446 
www.ehimrx.com 

Dental Insurance 

ADN Administrators 
Customer Service 
248-901-3705 
www.adndental.com 

Vision Insurance 

ADN Administrators 
Customer Service 
248-901-3705 

Long Term Disability (LTD) Insurance 

Madison National Life Insurance 
Customer Service 
800-627-3660 
www.nisbenefits.com 

Life and Accidental Death and Dismemberment 
(AD&D) Insurance 

Madison National Life Insurance 
Customer Service 
800-627-3660 
www.nisbenefits.com 

Contact Information for Benefit Vendors 
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Contact Information for Benefit Vendors 

Flexible Spending Account (FSA) 

American Fidelity 
800-662-1113 
https://americanfidelity.com/support/hcfsa 

Health Savings Account 

HealthEquity 
Customer Service 
866-753-8195 
www.healthequity.com/BCBSM  

Employee Assistance Program (EAP) 

TELUS 
Customer Service 
866-451-5465 (EAP) 
866-472-2734 (Claimant Assist) 
www.niseap.com 

Identity Theft Protection 

IDX 
855-205-6010 
https://app/idx.us/account-creation/NIS 

General Member Assistance 

Madison National Life Insurance 
Customer Service 
800-627-3660 
www.nisbenefits.com 
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Who is Eligible and When 

Superintendent, Administrators, Supervisors, Admin Office Support, Teacher, 
Secretaries, Custodians, Bus Drivers, and 30 hour eligible ACA employees 

Carrier Name and Website Address 

Blue Cross Blue Shield of Michigan 

www.bcbsm.com 

Network Provider and Website Address 

· BlueCross BlueShield Blue Care Network of Michigan 

· Log in to Blue Cross Blue Shield of Michigan | BCBSM  

Prescription Provider Name and Website Address 

EHIM 

www.ehimrx.com 

Employee Pays 

Refer to your employment contract or bargained agreement 

Employer Pays 

Refer to your employment contract or bargained agreement 

Benefits You Receive 

See attached Benefit Summary 

Health Insurance 
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Health Insurance 



22  
22 

Health Insurance 



23  
23 
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Health Insurance 



Dental Insurance 
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Who is Eligible and When 

Superintendent, Administrators, Supervisors, Admin Office Support, Teachers,  
Secretaries, Custodians,  

Carrier Name and Website Address 

ADN 

www.adndental.com 

Network Provider and Website Address 

· PPO Network: ADN Dental Network: DenteMax 

· portaladndental.com 

Employee Pays 

Refer to your employment contract or bargained agreement 

Employer Pays 

Refer to your employment contract or bargained agreement 

Benefits You Receive 

See attached Benefit Summary 

Dental Insurance 
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Dental Insurance 
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Dental Insurance 



31  
31 

Dental Insurance 
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Dental Insurance 
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Dental Insurance 



Vision Insurance 
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Who is Eligible and When 

Superintendent, Administrators, Supervisors, Admin Office Support, Teachers,  
Secretaries, Custodians,  

Carrier Name and Website Address 

ADN 

www.adndental.com 

Network Provider and Website Address 

· adndental.com 

Employee Pays 

Refer to your employment contract or bargained agreement 

Employer Pays 

Refer to your employment contract or bargained agreement 

Benefits You Receive 

See attached Benefit Summary 

Vision Insurance 
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Vision Insurance 
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Vision Insurance 
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Vision Insurance 
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Vision Insurance 



Long Term 
Disability Insurance 
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Who is Eligible and When 

Classes 01 - 02: First day of Active Work 

Classes 03 - 04, 06: First of month following completion of the Waiting Period if hired 
during the school year; 9/1 if hired during the summer 

Carrier Name and Website Address 

Madison National Life Insurance 

www.nisbenefits.com 

Employee Pays 

10% 

Employer Pays 

90% 

Benefits You Receive 

See attached Benefit Summary 

 

Long Term Disability Insurance 
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Long Term Disability Insurance 



Life and AD&D 
Insurance 
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Who is Eligible and When 

Classes 01 - 02, 07 - 08, 12, 14: First of month following completion of the Waiting 
Period if hired during the school year; 9/1 if hired during the summer 

Classes 03 - 04, 06, 11, 13: First day of Active Work 

Class 10: First of month following 90 days 

Carrier Name and Website Address 

Madison National Life Insurance 

www.nisbenefits.com 

Employer Pays 

 

 

Employee Pays 

Benefits You Receive 

See attached Benefit Summary 

Life and AD&D Insurance 
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Life and AD&D Insurance 



Flexible Spending 
Account 
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Who is Eligible and When 

All employees 

Benefits You Receive: 

Flexible Spending Accounts (FSAs) provide you with an important tax advantage that 
can help you pay for health care and dependent care expenses on a pre-tax basis. By 
estimating your family’s health care and dependent care costs for the next year, you can 
lower your taxable income and save money.  

Health Care Reimbursement FSA 

This program lets employees pay for certain IRS-approved medical care expenses with a 
prescription not covered by their insurance plan with pre-tax dollars. The current limit on 
salary reduction contributions to a health FSA offered under a cafeteria plan is $3,400 
and is applicable to both grandfathered and non-grandfathered health FSAs. This limit is 
indexed for cost-of-living adjustments in subsequent years. Some examples of eligible 
expenses include: 

· Hearing services, including hearing aids and batteries 

· Vision services, including contact lenses, contact lens solution, eye examinations,  
and eyeglasses 

· Dental services and orthodontia 

· Chiropractic services 

· Acupuncture 

· Prescription contraceptives  

Flexible Spending Account 
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Dependent Care FSA 

The Dependent Care FSA lets employees use pre-tax dollars toward qualified dependent 
care such as caring for children under the age of 13 or caring for elders. The annual 
maximum amount you may contribute to the Dependent Care FSA is $7,500 (or $3,750 
if married and filing separately) per calendar year. This is a use it or lose it account, no 
carry over to future years. This is a tax savings benefit. Examples include: 

· The cost of child or adult dependent care 

· The cost for an individual to provide care either in or out of your house 

· Nursery schools and preschools (excluding kindergarten)  

Flexible Spending Account 



Health Savings 
Account 
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Who is Eligible and When 

· Employees  enrolled in a  High-Deductible Health Plan option (and not enrolled in 
Medicare), who choose the funded HSA Option.  

Benefits You Receive 

· For 2026, Stockbridge Community Schools  will make  contributions into an HSA 
account with HealthEquity on quarterly basis— January 1, April 1, July 1, October 1. The 
contribution amounts will equal the in-network single, two-persons, or family 
deductible of the plan chose.  

Using an HSA 

· A Health Savings Account (HSA) is managed by the account holder, giving you the 
choice of when to use your HSA dollars. You can begin using your HSA money as 
soon as your account is activated and contributions have been made. Contributions 
to your HSA can be made by anyone, including you, your employer, or a family 
member; the combined contributions of you and your employer (and anyone else 
making contributions to your HSA) cannot exceed the HSA maximum contribution 
limit. For 2026, the maximum is $4,400 for single coverage and $8,750 for family 
coverage. Individuals who are age 55 and older can also make additional “catch-up” 
contributions of up to $1,000 annually. 

· You can use your HSA account for any purpose, including paying expenses that are 
not qualified medical expenses. However, you only get the tax benefits of an HSA 
when you use the account for qualified medical expenses. If you use it for another 
purpose, you will be required to pay income tax on the withdrawal, and you may also 
be required to pay another 20 percent tax, unless you make the withdrawal after you 
reach age 65, become disabled or after your death.  

Health Savings Account 
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Health Savings Account 
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Health Savings Account 



Employee 
Assistance 

Program 
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Who Is Eligible and When 

All employees covered under group life insurance with Madison National Life 

Benefits You Receive 

When you are dealing with personal situations , it can be difficult to be your best at work or at 
home. That’s why Stockbridge Community Schools offers the Employee Assistance Program 
(EAP) administrated by TELUS Health. The EAP gives you a place to turn for support any time 
of the day, or night, and 365 days a year. Support is available for whatever issues employees 
might be facing, including depression, marriage and relationships, legal issues, child/elder 
care challenges, parenting issues, financial concerns, grief management or substance abuse.  

 

You can contact our FREE Employee Assistance Program toll-free at 866-451-5465, or you 
can  visit the website at www.niseap.com  

 

Employee Pays 

0$ 

Employer Pays 

100% 

 

 

 

Employee Assistance Program 
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Identity Theft 
Program 
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Benefits You Receive 

The Identity Theft Program is offered to all employees and immediate family members that 
receive life and or disability insurance from Madison National Life Insurance  
Company, Inc. 

 

 

Identity Theft Program 
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The information in this Benefits Summary is presented for illustrative purposes and is based on 
information provided by the employer. The text contained in this Summary was taken from various 
summary plan descriptions and benefit information. While every effort was taken to accurately 
report your benefits, discrepancies or errors are always possible. In case of discrepancy between 
the Benefits Summary and the actual plan documents, the actual plan documents will prevail. All 
information is confidential, pursuant to the Health Insurance Portability and Accountability Act of 
1996. If you have any questions about this summary, contact HR. 


